
DEFINITIVE AGENDA SMÅLANDS NATION MEETING
MONDAY March 6th 2023 18.00

Venue: Smålands Nation
Kastanjegatan 7

22359 Lund

§1 Meeting is opened by self-elected chairperson

§2 Preamble
a) Election of:

- meeting chairperson
- meeting secretary
- meeting adjuster and vote counter 2x
- meeting facilitator

b) Information on meeting formalia
c) Meeting legitimacy
d) Adjunctions
e) Presentation rounds
f) Determination of the agenda

§3 Reports

§4 Economy

§5 SNB

§6 Motions

a) Description of the Awareness Team and adoption of new action guidelines. (tabled in 
December)
b) Motion to increase food prices for VFC.
c) Motion to change point 4.11 in the by-laws.

§7 Other (no decisions may be made here)

§8 Messages

§9 End of meeting



6a) Description of the Awareness Team and adoption of new action guidelines.

The original idea of the Awareness Team was to have people at every club in charge of
preventing sexual harassment and violence. They were also meant to keep an eye on the
drinks by the smoking area and toilets, in order to avoid drugs being put into people’s drinks,
but this ended in having to make sure that people were not bringing any drinks outside into
the smoking area, which was not the plan. Working as a member of the Awareness Team
mostly meant sitting in the club for several hours doing absolutely nothing. It was also
difficult to include volunteers in this because they did not have any training or experience in
this field. Multiple Awareness Team members have also gotten angry comments and
experienced harassment from club visitors that have been uncomfortable. We do, however,
still need someone to be actively working with cases of harassment as they happen during the
clubs and other events. Therefore, it would be beneficial to change the tasks of the Awareness
Team.

Their new function would be as an on-call emergency contact for the Club and Pub
responsible. Their phone number will be given to the working Club responsible that night. If
they get approached with an issue of harassment during the night, they call the Awareness
Team member on-call. In order for this to be made possible, the person who is on-call must
be sober and nearby, e.g. within 10 minutes distance from Smålands. The Awareness Team
must also receive proper training and tools to conduct their tasks. This could be done in the
form of a workshop, held by the Equality Agents, and complemented by written material, for
example, the new guidelines for anti-discrimination action written by the Equality Agents.
Some Clubs are at higher risk than others, for example, the Techno Clubs have
regularly shown a higher risk of issues. It should, therefore, be obligatory for the events that
have a greater risk of conflict to have an Awareness Team member on-call. In the event that
no Awareness Team is unable to be present, the board should provide the Club responsible
with an emergency contact number (the Board can decide whose number).

Old description
- familiarize themselves with material decided upon by the Board and Equality Agents,
which gives them practical tools to conduct their tasks.
- introduce the workers to the guidelines for a safe and inclusive event.
- work 1-2 times/month at larger clubs, and there perform the following tasks:
- wear some highly visible clothing, such as a high-visibility vest.
- watch over drinks outside the smoking area and toilets.
- function as a contact person for guests who want to get in contact with the
workers or the guards.
- work preventively against sexual harassment and violence by reaching out to
guests.
- work proactively to help create an inclusive climate, by reaching out to guests.
- after the club, report to the Nation Agents and/or the Board on what went well,
respectively less well.
- commits to following other routines and decisions made by the Nation Meeting.

I move that
- the Equality Agents hold workshops for the Awareness Team on how to deal with
harassment and violence.
- the new guidelines for anti-discrimination are adopted (see attached)
- the description of the Awareness Team is changed to the following:
New description
- the main function is to be an emergency contact who is on-call (jour) for the Clubs



and other big events.
- contacts the responsible people for each event in advance to inform them of who is
on-call, and provides them with contact details.
- when on-call the Awareness Team member must:
- be sober for the entire duration of their shift.
- be nearby so that they can come to the Club if needed within 10 minutes.
- immediately deal with any complaints regarding sexual harassment.
- familiarizes themselves with material decided upon by the Board and Equality
Agents, which gives them practical tools to conduct their tasks.
- reports to the Equality Agents on any events that transpire, on contact with the Pub
and Club responsible, and gives any other notes they may have.
- commits to following other routines and decisions made by the Nation Meeting.

Thanks!

Sofia, Hedvig, Yuki, Bayram, Griselda

6b) Motion to increase food prices for VFC

Dear all, 

We want to raise food prices only for Vegan Food Cafe events. Two reasons made us suggest this 
proposal. First of all, inflation is too high. The amount we earn from the vegan food cafe does not 
cover food purchases for the event. It makes holding vegan food cafes financially quite 
unsustainable. Even though we would love prices to be cheaper, we also don't want the nation to 
suffer financially. Secondly, because active and elected people get free food, Vegan Food Cafe is 
barely able to sell food. The reality is that most foods are purchased by people who are active or 
elected. 

Therefore, we move that, 

The main meal price for Vegan Food Cafes is increased from 30 kronor to 35 kronor for members, 
and the general price is increased from 45 to 55.

Sincerely, 

Erika and kitchen committee

6c) Motion to change point 4.11 in the by-laws.

Having closed discussions are important and vital in having fair elections however sometimes 
during the closed discussion some accusations might be brought up and the candidates wouldn't 
have time to defend themselves which makes it unfair to them. Therefore I believe giving the 
candidates a chance after the closed discussion and before the closed vote to defend themselves in 
case of being accused would make the elections more fair.

The election committee would be responsible for deciding what can be considered an accusation. 
Therefore I move that the by-law 4.11 would change from the following:

English version:
At elections where the number of candidates exceeds the number of posts, the election is conducted 
through a closed vote.



To this:
4.11 At elections where the number of candidates exceeds the number of posts, the election in 
conducted through a closed vote. During the closed discussion, the election committee has to note 
potential accusations against candidates. The candidates must be given an opportunity to defend 
themselves after the closed discussion and before the closed vote.

Swedish version:
4.11 Vid personval där antalet kandidater är större än antalet poster, sker val genom sluten 
omröstning.
 
is changed to

4.11 Vid personval där antalet kandidater är större än antalet poster, sker val genom sluten 
omröstning. Under den slutna diskussionen måste valberedningen notera potentiella anklagelser mot
kandidater.  Kandidaterna skall erbjudas tillfälle att försvara sig efter den slutna diskussionen och 
före den slutna omröstningen.


